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Learning to infiltrate
the old boy network

Business.

Michael Ribbeck

nears

OW

hen it comes to the

movers and shak.

ers of the corpor-

ate world, Bristol
nas always had a reputation
45 being a closed club pop-
ulated by a select fow

And although the world of
high finance and big business
has changed dramartically in
Tecent years, many of the cosy
Corporite establishments
huve survived intact

The lingering suspicion re-
mains that the 'old boy net
work’ still easts a long shadow
over a city which is fast gain-
ing a reputation Tor belng one
of the maest important finance
cenitres in the UK,

But peopie such as Tracey
Willlsms are guletly work-
ng away at forcing their
way (nto the established or
der,

Tracey, 38. i3 one of the
most senior Temule business
speclilists in Bristol and in
charge of the corporate O
nance feam al accountancy
firm Burion Swest,

E k her team is e
sponsible for about 30 deals,
and she gets invalved person
ally in each and EVEIY One,

Tracey admits that from the
age of 11 she wantzd to be an
accountant.

It s a measure of her energy
that she plans to celebrate her
40th birthday on a hiking trip
along the Inea Trail in Parit.

There {s no such thing as an
easy lifw for her, and
vious from the outset that
main {orus of her life s hpr

seacherof,
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career This Is not a woman
who takes on the establish
ment  but  someene  who

uses her drive and expertise

ta prove she is a worthy equtal

to her peers.
Tragey said: “1

ave always
work hard
enough at something vou can
achieve what you want

"1 work in a hard environ-
ment but that has not ste
me achieving my goal

Like most people who

in business circles, Tracey
quickly realised that the nu-
mierous social gatherings and
dinners whers contagts are
made and deals cemented
were male-dominated.

Forcing open the deors of
the establishment can be a
tricky proposition for o
WOImAn

And after making her mark
in the world of deals and fi
nance, Tracev decided to
do something to help fellow

Sweet's Willlams: Tracey Williams who is in charge of the corporate finance team at accountancy firm Burton Sweet

members of her sex get on in
the corparate world

Last spring, Tracey set up
the Corporate e Net
work - an informal group for
women working in the West
Country. The organisation
now has 30 members who
meet regutarly to swapadvice,
tips and contiets

And Tracey has been at the
sharp end of enough deals and
negotiations to know the best
way to go about business. She

sald: "At first there was a falr
amount of suspicion from the
big companies.

“They wanted to know why
there should be an orranisa-
tion for women only,

“But that suspicion has
largely gone now and many
companies encourage their
\L"l.f['lr)}mn us
ietworking is a vital part
the h11<mes:. but it isn't
sy for women to goto
ents. Qur group offers

an alternati
about busine

Tracey said there-was a dif-
ference “between men and
women when it comes o di
ing husines:

iy of going

With men thers
tends o bea lot of posturing
and ciashing egos. There is
always a ‘dance’ that goes an

during  negotiatio she
said. "With women, somehow
it is different. There is 4 dif.

ferent approach which can
oftert make things basior”

South West employers more likely to hire than most of UK

Businesses in the South West
are reporting the sirongest
hiring plans in the UK after
London for the last three
maonths of the year, according

to empluyment expert Man.
peyr
The Manpower Employ

ment Qutlonk Survey, o guar-
terly study of hiring trends
based on & poll of over 2,100
employers, Tound that eleven
per cent of South West em-
ployers expected fo increase
their headeounts in the next

three months, four per cent
planned to reduce staff num-
bers and 85 per cent of em-
ployvers anticipated no change
to staffing levels,

The hirlng rate is a slight
decrease of one percentage
point on the current quarter,
but & drap of seven percentage
pointson the year Scuth West
hiring plans are slgnificantly
above the UK average ol -1 par
oent.

Across the rest of the coun-
ry, London employers are no-

table for their hiring confi-
denee: only one per cent plan
cut-backs and nine percent
plan to add to their headcount
gving an overall outlook of
elght per cont.

Overall one per cent of en-

loyers in the East anticipate

iring levels above the nation.
al average.

The maost movermnent 1§ &x-
pected in the North East jobs
market where anly 65 per cent
of emplovers expect to keep
hiring levels the same, with 18

per cent planning to make re-
ductions and 13 per cent in-
tending to add to headgount,
giving an overall outlook of 3
per cent. Emplovers in the
South East (-9 por cent) report
thi weakest hiring confidence
of all regions surveverd

Four of the nine business
sectors report a hiring con-
Nidenee nbove the natonal av.
arage (-1 per cent). Utilitles
employers are the most op-
timistic of those surveved this
quarter reporting an overall

oullookof eight per cent. Man-
ufacturing employers (+3 per
cent) are alsa bucking the na-
tional trend as are these in the
transport and communica:
tions (+3 per cent) and the
community and social (+2 per
cent) sectors. Construction
employers are cautious about
their hiring, with an outlook
of -10 per cent, a decline of 19
percentage points on the year,
Empioyers across all sectors
report a high no-change fg.
ure (above 73 per cant).

Andrew Shellard, Manpow
Br's operations manager [or
the South ‘ﬁms‘ sawd: "Em
ployers inthe South West are
still hiring despite the pre
carious business elimate, but
the rate has slowed signifi
cantly, Alongside this we've
seon A real pick-up i the die
mand for temporary stafl.

"Many emplovers ar us
the staff they have moving peo
ple around Internally and are
taking a walt-and-see spproac h
ti future recruitment.




